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Fairness Policy  

 

Wodonga TAFE is committed to treating all of its students fairly. The application of fair 
treatment does not require that all students are treated the same. Fairness must be 
considered in the context of the relevant circumstances. There will be situations in which 
the fair treatment of students may result in varying circumstances being treated differently. 

All students and members of the community are treated with dignity, courtesy and respect 
by Wodonga TAFE. As a VET provider Wodonga TAFE has open, fair and transparent 
procedures that are based on merit for making decisions about students undertaking, and 
persons applying for, courses.  

Wodonga TAFE does not apply an income test when making decisions about Admission or 
eligibility for VET FEE-HELP. 

Wodonga TAFE’s VET Fairness Policy includes: 

• fair treatment 

• equal benefits and opportunities 

• student grievance procedures 

• student review procedures 

• VET tuition assurance 

• requirements to appoint review officers, and 

• personal information procedures. 

Wodonga TAFE has its Equal Opportunity Policy (POL04) published on the website, 
http://www.wodonga.tafe.edu.au/07_aboutus/pages/Policies/documents/04_equal.pdf and 
this policy covers the obligations under the Equal Opportunity Act 1984 (SA), Racial 
Discrimination Act 1975 (Federal), the Sex Discrimination Act 1984 (Federal) and the 
Disability Discrimination Act 1992 (Federal).  
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